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1.Introduction:  

Sonada Degree College since its inception in 1985, attempts to cater to the less privileged section 

of the society mainly from tea garden area. This Gender Audit is an attempt to study the gender 

balance of the institution and to ensure that the college follows government rules policies and 

actions formulated for up gradation of women in society. The institution always concentrate on 

students qualitative performance along with their overall personality development. Observing the 

gender equality the girls are provided with various facilities and special attention. 

 

 

2. Methodology: 

In order to meet its objectives, this audit combined physical inspection by the audit members 

with a review of relevant documentation and interviews with various stakeholders. 

 

 

 

3. Objectives of the Gender Audit: 
This Audit is an attempt to see whether the institution has good gender balance. It also sees 

whether college follows government rules, regulations policies and actions formulated for 

upgradation of women in society. The objectives of this Gender Audit are as follows: 

 To identify areas where gender imbalanceexists and the factors behind the gender 

imbalance. 

 To established good gender balance in decision making, processesin all areas of the 

college activities. 

 To see the work and capacity for prevention of sexual harassment at the college. 

 To established a baseline, identify critical gaps and challenges and recommends ways of 

addressing them, suggesting improvement and innovations. 

 

 

 

 

4. Gender Sensitive Features: 
 Gender sensitive structures respond equally to men and women’s specific interests without any 

presumption based on outdated views.  

The college has undertaken the following initiatives to provide the facilities in terms of safety 

and security, counseling and common room. 

 

1. Safety and Security: 

 

 The college has constituted the discipline committee so as to maintain and provide safety 

and security to all stakeholders. 



 
 

 The college has a healthy gender ratio with almost48% of the staff and53.4% of the 

students being female. The college gives due weightage to the empowerment of women. 

 All programs offered by the campus are common to all, irrespective of gender, without 

any bias or reservation. In addition, workshop / training programs are conducted on legal 

rights, protection from domestic / social violence, gender sensitivity for all the students of 

the college. 

 A well-established Women’s Cell is functioning in the college. Five lady teachers are 

assigned as a member of this cell. 

 A well-established Internal Complaints Cell is functioning in the college. Five lady 

teachers are assigned in this cell. 

 The College has CCTVs installed in the office, corridors, library, entrance, etc.  

  The girl students are made available Sanitary Pads in case of emergency requirement. 

 Anti-ragging rules are strictly implemented in the campus. The anti-ragging cell also 

takes keen interest in addressing any sexual harassments faced by the girl students. 

 Suggestion/Grievance box is provided in front of the administrative block.  

 

 

 

2. Common room:  

Separate common room with lavatory & washroom facility is provided to the girl students as 

well as for the female faculties. 

 

3.Other: 

 Basic sanitation facility in the form of separate toilets for the students and staff is 

provided in the administrative office, the academic building. 

 There is a separate toilet for female students and staff who are differently abled. 

 There is a Discipline Committee, which along with the Women’s cell and Internal 

Complaints Cell look after the Sexual Harassment Redressal for the college.  

 A lady attendant is always available in the girl’s common room.  

 There are CCTV devices installed at different locations within the campus especially 

within the corridors, library, administrative block and at the entrance.   

 As one of the strategic intents, the college nurtures an environment of safety, trust & 

mutual respect to cater equality & diversity and ensures that the implementation of the 

strategic plans are fair and inclusive. 

 

5.Data Analysis: 
 

Gender Balance within the Institution: 

The college is located in one of the rural areas of Darjeeling where traditionally women have 

lesser access to resources and opportunities due to the social structures which act as inhibitors to 

access.Gender balance means the existence of a fair ratio of male and female representation 

within the institution in terms of number of students in the various programmes as well as within 

the staff structure. 

 

 

 



 
 

 

Table 1: Gender Details of Year-wise Registered Students in the College: 

 

ACADEMIC YEAR REGISTERED STUDENTS 

%FEMALE %MALE 
 

MALE FEMALE TOTAL 

2017-18 174 177 351 50.4 49.6 

2018-19 116            141 257 54.9 45.1 

2019-20 91 96 187 51.3 48.7 

2020-21 108 101 209 48.3 51.7 

2021-22 104 107 211 50.8 49.2 

 

 

Table 2: Gender wise Details of Total Staff in the College: 

 

ACADEMIC YEAR 
 

TEACHER'S PROFILE 

%FEMALE %MALE MALE FEMALE TOTAL 

2017-18 10 04 14 28.6 71.4 

2018-19 10 04 14 28.6 71.4 

2019-20 11 04 15 26.7 73.3 

2020-21 09 05 14 35.8 64.2 

2021-22 08 06 14 42.9 57.1 

 

 

 

Table 3: Gender wise Details of Total Staff in the College(Non-Teaching): 

Academic Year Male Female Total %Female %Male 

2017-18 5 5 10 50 50 

2018-19 4 4 8 50 50 

2019-20 4 4 8 50 50 

2020-21 3 4 7 57.1 42.9 

2021-22 3 4 7 57.1 42.9 

 

 

 

6. Gender Balance as Heads of Offices and Statutory Bodies: 

 

As the headship in the Department is non rotational, at present (202-23), 03 out of 06 teaching 

Departments are headed by women faculty. Apart from that, the Cellsand Committees like the 

IQAC, Cultural Committee, Admission Committee, Women’s Cell, Internal Complaints Cell are 

also headed by lady faculties. 

 

 

 

7. Gender Balance in NSS and NCC: 



 
 

The college always motivate the girl’s students to participatein NSS and NCC. To motivate the 

female students’ college organizes a number of events like Basket Ball, Volley Ball, football, 

100,200mtrs. Race. 

 

10: Gender wise Details of Total Participants in the College Activities (2021-2022): 

ACTIVITIES FEMALE MALE TOTAL %FEMALE %MALE 

NCC 20 13 33 60.7 39.3 

NSS 62 62 124 50 50 

SPORTS 34 29 63 53.9 46.1 

CULTURAL ACTIVITIES 26 12 38 68.4 31.6 

 

 

 

8. Gender Sensitization Initiatives: 

 

(a). Women cell 

 The college has an active women cell which works in close coordination to look into the 

concerns of the woman staff and students. The cell ensure that gender sensitization and 

empowerment of students and other primary issues are dealt with. The cell also attempts at 

maintaining a healthy environment within the college campus. Every new academic session the 

first semester students are given orientation and awareness classes by the women cell. The cell 

celebrates various days which encourages more empowerment of women. The cell regularly 

organizes Gender sensitization Workshop, seminars and programmes for the students within and 

outside of the college. 

 

 

 

(b). Internal Complaints Cell 

The college also has an active Internal Complaint Cell which was constituted in accordance with 

the prevention, prohibition and redressal of sexual harassment of women employee and students 

in higher education Institution act, 2013. The cell redresses all the complaints of the women staff 

and students. Not only working on redressals, the cell ensures that the campus is free from all 

kind of sexual harassment against women staff and students. Every year information on anti-

ragging, grievance redressal mechanism and counseling are given to the newly admitted students. 

To file a complaint, you can directly contact any member of the ICC, or to Principal, Teachers 

Council and non-teaching staff association. The complaints can be filed in the 

emailsonadadegrecollege@gmail.com you can also fill out the Google form given in the college 

website. The ICC will then try to resolve the complaint following the process outlined in the 

handbook. If the complaint is made through one of these channels, the person receiving the 

complaint must inform the ICC within two working days. The complaint can be made orally or 

in writing, and if it is oral, it will be documented in writing by the ICC member and 

authenticated by the complainant. The ICC members must maintain confidentiality about the 

proceedings. 

mailto:sonadadegrecollege@gmail.com


 
 

All complaints made to any ICC member must be recorded and reported to the Presiding Officer, 

who will convene a meeting of the ICC. The proceedings of the ICC will not be affected by any 

other civil or criminal proceedings against the defendant, except as specifically ordered by a 

court. 

 

 

 

 

9.Courses in Syllabus: 

 

As the college is affiliated to University of North Bengal, it strictly follows the curriculum set by 

the University. The syllabi for English, Nepali, Political Science, Philosophy and Education have 

incorporated gender concerns at the undergraduate level.A. GENDER 

 

1.Political Science 

     Reading Gandhi: Gandhi and Modern India- c. Women’s Question(GE 301/ 501) 

     Feminism: Theory and Practice (GE 402/602) 

     Major approaches in Public Administration (CC2): Feminist Perspectives, 

     Nationalism in India (CC7): Social Movements-The women’s question: participation in            

national movement and its impact. 

     Human Rights(501B): Women and Human Rights. 

     Development process and social movements in contemporary India (DSE 603B): iv. 

Women’s          Movement. 

 

2.English: 

   Women’s Writing (CC11)- A Vindication of The Rights of Women (Mary Wollstonecraft), ‘A    

testimony of our inexhaustible treasures’ (Ramabai Ranade), Excerpts from Amar Jibon 

(Rasasundari Debi) 

 

3.Education:  

   Gender and Society in Educational context (GE1). 

 

4.Nepali 

Naribad(Feminism in Nepali) CC-4) 

 

5.Philosophy 

    DSE III.Feminist Philosophy 

 

 

 

10.Best practices: 

 

1.The College has maintained a gender segregated data on most of the issues especially those 

related to the students which is a good practice.  

2. The College authority has supported the seminar and workshops conducted by the various 

committees on women’s issues.  



 
 

3. The College has regularly supported women employees in terms of granting them maternity 

leave or child care leave. 

4. The general environment is gender friendly. 

5. The Mentoring system followed within the Departments have enabled progression to higher 

education. 

6. The College has put up Display Boards where the contact officials of the Anti-Ragging 

Committee and Internal Complaints Cell are given.  

7.The College authorities are easily approachable by the students. 

 

 
 

ANNEXURE:1 YEAR WISE PROGRAMME DETAILS FOR LAST FIVE YEARS (2017-22): 

 

Year Title of the programme Date 

2017-18 International Women’s Day 09.03.18 

2018-19 International Women’s Day 08.03.19 

2019-20 International Women’s Day 11.03.20 

2020-21 International Women’s Day 08.03.21 

2021-22 International Women’s Day 08.03.22 

 

Observations and Recommendations by the audit team: 

 

 The college is operating in an environment where everyone has access to a full range of 

opportunities to achieve the social, psychological and physical benefits that come from 

participating and leading in sports, cultural and physical activity.  

 Appointment of lady attendant. 

 Installation of sanitary napkin vending machine and incinerator. 

. 

 

 

 

 

 

 

 


